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Additional areas to improve: 
• Education Precreation Programs 
• Microcredentialing  
• Diversifying Virginia’s Educator Pipeline 
• Correlation between teacher retention and high 

quality principals and school leaders 
• Correlation between high quality mentorship 

and retention 
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Fiscal Year Local Funding  

2016-2017 $14,519,303 

2017-2018 $16,014,873 

2018-2019 $17,491,209 
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 $        43,855       $  46,530       $    2,675  

 $        45,809   $      1,954  4.46%  $  48,815   $    2,285  4.91%  $    3,006  

 $        48,351   $      2,542  5.55%  $  50,759   $    1,944  3.98%  $    2,408  

 $        51,635   $      3,284  6.79%  $  52,921   $    2,162  4.26%  $    1,286  

 $        55,464   $      3,829  7.42%  $  55,508   $    2,587  4.89%  $          44  

 $        60,109   $      4,645  8.37%  $  58,227   $    2,719  4.90%  $  (1,882) 

 $        64,665   $      4,556  7.58%  $  61,085   $    2,858  4.91%  $  (3,580) 



 



It is the goal of the Commonwealth 

that its public school teachers be compensated at a rate 

that is competitive in order to attract and keep highly 

qualified teachers.  As used in the section, “competitive” 

means, at a minimum, at or above the national average 

teacher salary. 



48,580  13 51,651  9 54,923  10 58,413  10 62,134  12  66,101  18  70,332  19 

44,455  58 46,566  53 48,785  53 51,117  56 53,567  63 56,142  81 59,181  93 

48,719  12 51,432  11 55,282  9 59,711  8  64,143  8 70,103  9 74,480  12 

46,650  27 48,150  32  49,900  38 51,400  52 53,150  69 57,650  65 66,150  35 

46,530  28  48,815  22 50,459  29 52,921  36 55,508  46 58,227  61 61,085  78 

45,306  46 46,450  55 47,866  66 50,099  66 52,446  77 55,403  88 60,057  83 

49,734  10 49,734  17 51,920  19 54,106  30 56,262  41 58,479  60 62,850  60 

45,200  48 46,600  51 48,800  52 51,696  45 54,974  50 58,724  59 62,474  66 

45,535  43 47,059  46 48,589  54 50,935  59 53,689  60 56,494  74 59,860  86 

46,745  32  48,495  33  50,725  37 53,378  40 56,208  47 59,703  57 64,052  59 



 

* Retired Debt remained in budget for facilities/capital projects 
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Basis Needs

Based

New State Revenue 551,798$             

New Federal Revenue -$                      

Projected Additional Revenue 551,798$             

Healthcare 425,000$       425,000$             

Compensation Increase

2.0% Overall - Including FICA & VRS 507,960$       

3.0% Overall - Including FICA & VRS 761,940$       

4.0% Overall - Including FICA & VRS 1,015,920$   

5.0% Overall - Including FICA & VRS 1,269,900$   1,269,900$          

Total -Personnel 1,694,900$          

Debt -Funded in FY 19 - Retained  Retiring (309,639)$            

Total Non-personnel (309,639)$            

Local Request to Meet Funding Request 833,463$             

FY 2019 Budget 40,182,983$       

Funding Requests 1,385,261$          

Proposed FY 2020 Budget 41,568,244$       

Breakdown of  Funding Request

State - Personnel 551,798$             

Local - Personnel 833,463$             

Local - Capital Facilities Projects -$                      

Total 1,385,261$          




